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Intrcduction
Job Path is the Ver scitute of Justice's program of supported work for
mentally retarded psople. The following first quarterly report (Cctobesr -

+

December, 1678) reviews the project's evolution, goals, method of operation,
progress to dats, and conciudes with & stalement of objectives for the

next quarter, =

Packerourd

Suprorted work programs are designed to accustom persons, Ttraditionally
regarded as unemployable, with the realities ol the work place. Five
"structural supports' or rehabilitative slements are integral to the concept
of supported work: smzll work crews oirfering pesr support fo program

participants; graduated stress or incremental demerdds for productivity;

_.!

sympathetic yet {irm supervision aimed a2t both productivity and rehabilitation:

regular evaluation and fesdback to the perticipents; ard real job assigmments.

The Vera Instifute has had ten years of experience operating supported work
programs for populations ineluding é:émalcoholics and former drug eddicts, which
culminated in the establiskment of the Wildeat Service Corporation in 1972, The
success of Wildeat led the Pord Fourdation and five federal agencies

to establish the Manpower Demonstration Research Corporation to overses a

three year experiment of supvorted work located in 15 sitiss across the netion., The
results of these programs indicated that the concept of supported work might

also be utilized to assist mentally retarded persons to enter the labor markst.

Traditionally, smployment opportunities for mentally retarded individuals
heve been limited to either low status, low paying jobs (often of short
duration), or to work within the confines of sheltersd workshoos. Sincs

the Willowbrook Consent Decres of 19

—«1

5, celling Tor the deinstitutionzlization
of mentally retarded persons, the New York State Department of Mental Hygisne/

s

Metropolitan Placement Unit (FU) - recently renamed the Office of Mental
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Retardation ard Developmental Disabilities - has coordinated the effort to
provide mentally retardsd irdividuals with an oprortunity for growth and
develorment in "the least restrictive and most normal living corditions
possible”., Recognizing a need for an expansion of amployment oprortunities
for this porulation, MPU asked the Vera Institute to fest the feasibility

of exterding the concept of supported work to mentally retardsd verscons.

In February, 1978, the Vera Institute urdertock an eight week pilot project
which enployed ten mentally retardsd peopls with I.0.'s ranging from 50 - 82.
SiX trainees were assigned to the Metropolitan Maseum of Art and Tour wers
assigned to Chemical Eank. One counselor was available full-time at each
iocation to provide support and assistance to the trainess, ard to act as a

lizison with the work site's supervisory stalfl.

The results of tThe pilol were impressive and indicated the appropriatenass

of supported worl for this porulsticn. During the eight weeks, each of

the participarcs displayed signs of personal growth, charscterized by an
enhanced self-concept. At the end of the training pericd, five of the

pertilicipants were offered permanent jobs at their sites. The four who
accepted positions are still working and have receivad pay increases. The
71Tth trainee chose to take an cutside job obtazined by his mother., Vhen
the furds for his position were later cut, Job Path was able to place him
as z mallroom clerk with the Singsr Company. The other {lve supported
workers Irom the pliot group were enrcellsd for continued training in the

Job Path progrem, which tegan as a year-rourd project in August, 1978.
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1. To Facilitate the Transition of 350-100 mentally retarded individuals

yearly from sheltersd emvirorments o competitive jobs, thus enabling
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increased rumbers of mentally handicapped persons to obta
meaningiul competitive employment.
2. To demonstrate that mentally retarded individuals participating
in the supported work program would:
—~ develop the soeisl sikdlls and work habifts that
would permit them to acauire ard retain competitive
employment ; : _ = -
~ secure permanent employment In non-supportad worik
settings, thereby increasing thelir capacity Tor self-
sufficiency;
— Improve their sense of well-being by providing them
ith new ard enlarged oopord Athies for perscnal
achievement.
3. To intrcduce supﬁorted work as a method ard technicue for expanding

the scope of vocationzal remabilitation services for the mentally retarded.

L,  To encourage other aress of the country to 2pply supported work techricues

-1y

as transitional employment mechanisms for the mentally retarded,

&

To measure the effectiveness of the program, a yesr long

comprehensive evaiuation ccamponent is being established which has four major
dimensions: 1) measurement of in-program work performance of trainess;

2) measurement of post-employment outcomes comparing supported worlers with

a randomiy selected control grcoup of similar mentally retarded individuagls:

3) measwrement of affsctive ocutccmss of program participation and L) preparstion
of a detailed description of the program's job devalopment efforts ard its

workar preparation activities.

Method of Operation

The stalf consists of a project director, a job developer, a program

cocrdinator, five counselors - including cne senilor counsslor who supsrvises
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the other four - a researcher, ard an administrative assistant. The project

director, the program coordinator, arnd the senicr counselor participated in

the pilot project. In July, The administrative assistant join

g

the staflf.
The job developer ard the researcher began work in fugast, ard the four

counselors were phased in gradually from September to rlovember.

Job Path has 50 training slots, 25 in the public szctor and 25 in the private
sector. As supported workers are placed into permanent employment,

-~

the slots will he refillsd with new trainees.

The supported workers are recruited from three major sources: sheltered
workshops, the New York Stete Office of Vocational Rensbilitation, ard ths
New York City Poard of Special Education. Personnel frem these agencies
sutmit Job Path referral Torms when they have mentally retarded irdividuals
who seem approuriate for the program. This provides Job Path with a pool
of candidates from which to draw. In addition, whenever a special job
opening arises which cannot be filled from the existing pocl, Job Path

solicits applications from the referral scurces. This also serves to

"5
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remind the referral sgencies to ilsnts o Job Path,

=

After the initial screening by the referral sources, which includes vccational
testing, evaluations, and staffl recommendations, Job Path personnel interview
prospective program participancs. The Job Path screening serves a dual
purpcse: to assess the applicant's attitude toward working, ard his or

her ability to participate in supported work; and it enables the stall to

affect a close match between the prospective employee's abilities ard

interests ard an available training position.

4

Thus far, most of the referrals to the program have been aprropriste. This

is largely due to the invelvement of many of the referrzl agenciss in the
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plarming of the program. Prior to the commencement of

project director arnd the senicor counselor

agencies working

visited sheltersd workshops

the pilot, the

with mentally retarded zdults in New York City to inform

them of the wrogrem ard fo gather information about The needs of this

population.

relationship with referral agency persormel tlrough telepl
and visits to the workshops.
see Job Path work sites. Thus, ti
urderstanding of the program and are 2lso kept informed of

problems of their former clients.

Job Path inifially assigns trainees To work sites where 21l
including pesr support and daily visits by a counselor

sites are often goverrmental or non-profit agencies lccated
uildings such as Two World Trade Center. Tean person crew
in pairs in different agencles or departments. A full-time

visits each trainse delly to monitor the frainee'’s

ard productivity, to guide and assist The individual in his

crowsh, and to act as a liaison with the 's supsrvisory

hour of group counseling, plus one hour of

are integral parts of the

The fully supported work experience often leads i

work experisnce in the profit sector. For most of the

second work site, where the counselor's support

are diminished,

After z few meonths, trainess are either hired by this trainin
by the job develcper in an unsubsidized position in

The Job Path staff has continued to maintain &

are pr

reprasents the final step towards compstitive empl

close working

hone commurcations
Referral agency stall are also invited to

e referral scurces have an excellent

the progress and

worle singly or

counselor

attendance, punctuality

or her personal

staff, One

individual counseling each weell,

trainse's supported vwork experisnce.

another less supported
participants this

well as peer support

oyment .

or placed

a similar organization.



Program Activity

The program is progressing well, although there have been severasl unanticipatsd

occurrences which have caused the stafl fo alter plans or modes of operations.
It was anticipatad that the year rourd program would begin in July, tut a

combination of svenis delayed the intake of the first supported worksr
untiil Mugust, ard the first full group of 10 until September 5th.,  Pefore
Job Path could begin, four major program components had to be coordinzted

simultanecusly: the funding, the work sites, the supportad workses for

those work sites, and the hiring of the program staflf.

L1though verbal approval for the CETA gpplication {fo furd the salaries of
25 supportsd worksrs in the public sector plus ssvaral staff lines) had been

recelved by March, the actual contract did not arrive at Vera until August.
Job Path was adviszd by CETA perscrnel not to hire anyone, pending receipt

of the contract.

Work site development had been an ongoin
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since the completion of the pilct project in early ALpril., owever, withcutb

the furds to pay for the salaries of either the oublic or private sector

slots, Job Path could not negotiate a firm starting date with any of the

prospective work sites,

Pecanse supported workers arve careiully matched ©o job tasks at a work

ions

l‘I‘

site, a rumber of cardidates were interviewsd for the fypes of posi

)

expected to begin first. As it turned out, these work sites did not hegin

first for two reasons: sevarel sites could not wait o employ Job Path
Trainees zd mede other arrangsments; ard at other sites, fhe sumner vaeatlions
of key persconnel postponed the commencement of work projects. MNew refsrrals

then had to be interviswed ard maiched to the work sites which were rezdy to

start.



The delay wes naturaliy disappcinting to the members of the Job Path staff

-~ a

who were eagerly anticipating workin

(34
=

in the full-scale, ysar-round program.
However, this short set-tack was quickly forgotten as one job site after

another was phased in after Labor Day.

On September 5th, 1978, ten trainses began working in public sector
training positions in Manhattan's City Fall area. Since this date, 42
participants have been phased into the program. 0P these, only

two have been terminated Tor negative reasons. One was releassd for
inappropriate behavior ard one laft of his own accord. A list of Job

Path work sites, the Type of work performed at each, and becksrourd

information on the trainess (names cmitted) can be found in Attachmert A,

In November, the first Job Path traines, whose transitional phase was
furded by the Clark Fourdation, was plzced in permanent employment. This
participant teok part in the pilot project, and after ons month as & Job
Path messenger traines in 2 small printing company, was hired. (The
employer is so delighted with this messenger's performance that he gave him

a special cash btonus for Clristmas).

Ten other program participants are scheduled to be hirsd by their sites
during January ard February, 1979. Surprisingly, nine of these tean site
hires will be in the public sector. Since many governmental and non-profit
agencies are facing financial problems, it was anticipated that for most of
the trainees, the public sector work sxperisnce would serve as the first
rhase of supported work, Tre next step would be Lo work in & less—supports
enwironment in the private sector. Fowsver, a rnumber of public sector sites

are making arrangements £o hire their frainess rather than loss them.

In one instance, plans wers initiated to transfer two supported workers from

thelr municipal work site, where it sesmed there was little chance for
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permanent amployment. As soon as the supervisor was informsd of plans to
move the two, he succeedsd in finding the lines To pubt both trainees on
i

the payroll as office clerks sarning 37,000 per year. (Jaruary 16th is

the hire date).

dnother program participant worksd as a clerk-typist in 2 state agency,
where the supervisor 1n_51a1_y maintained that there was no chance for
permanent employment. After the suprorted worker had worked for three

menths, her counselor recognized that she was ready for permanent employmant.

The counselor discusssd the possibility of a2 transfer with the site supervisor,

prompting the supervisor te ottain tudgetary approval to amploy the frainee,

-]
iy
{D
=y
},_.I
iD
o
2.
o
j J,
3!
=
cr
O
ot
=
D
5
Ul
Lt
9y
]
j#1]
e
]
-1
3
o
=
o
=
i
"
...}
C‘i
ct
Q
3
]
Q
r
)
¢
s
a9
}..I
<
&)
%
[
O
o

Path real leverage in negotiating with work site supsrvisors. Thus far,

e

this is proving to be especizlly effective in the public ssctor, Bowsver,
the higher than anticipatsd rate of public site hires mas creatsd two
operational problems: one concerning work sifte development and one in

= ~

errolliment of trainee

The job develcper must contimually develop new sites to replace those thatb
have closed. Onece an office permanently employs Job Path participants, it
usually does not have enough work to accammedate additional trainees,  Now
that Job Fath knows to expect a higbsrmpercentag@ of public site hires,

the Job developer will concentrate on develcoping a larger pool of these

work sites.

YWhen plans to transfer a specific traines from a tublic sector site to the

ivate sector ars changed, the program cocrdinator hes o reerult agsin for
private sec ars changed, prograr oy

the rrivate sector positions. This is time consuming ard dsizys the filling
or the slot, particularly when the coordinator has to interview outside

cardidates, To help aileviate this problem, Job Fath hes adopted 2 zroup

intake procedures,
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The use of a group intaks procedure should also enlsrge the pool of
available applicants. 4 large referral pocl is desirable because

applicants selected Tor particular pesitions are sometimes unavailable by

the time they are chosen. (The candidates may have moved away, become ill,

-

ebc.) In some cases, applicancs do not accept positions offersd to them.
Cne individual, for example, was dissuaded from taking a messenger job by

his wife and mother-in-law, who convinced him that the salary w@s too low,

Job Path had hopsd that each amployer could sccommodate large groups of

trainees (from 5 - 10), thus minimizing the amount of traveling that

counselors would be reguired fo do. Since this is frequently not possible,

Job Path is assigning a counselor to a zrour of four to {ive work sites
located in 2 rarticular area such as City Hall or VWall Street. The

J-.

ccunselor thus travels back and forth bebtwesen work sites as nesded. This
arrangement 1s working out well, however, since the frainees do not nesd
the constant support of the counselors. 1In addition, the continuel
presence of an on site counselor scmetimes poses problems for the siftes in

terms of space, ard a fear (real or imagined) that the counsslor may

interfere in tThe normal work day rcutins.

The above provlems have made the stafll aware of The nged for {lexibility

in Tthe program operztion,

The positive ocutcomes of the pilot projsct continuss to be evidang
in the full scals program. A majority of the Job Psbh brainses

exhibit signs of emotional and psycholcogical growth as a result o

participation in the program. Many are beginning to dress better, to
act-out less, ard to socialize mors easily. "I love this job" or "I love

1

working"” are statements frecuently made by Job Path trainees.
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Employers are aiso pleased with the program since it offers them a
corvenient opportunity to try cut mentally handicapped workers at minimal
costs. The trainess usually prove to be extremely conscisntious ard
preductive,  In addition, the lapility of the counselor is reassuring

to the work site personnel who have cuestions regarding the supsrvision

"

"
of mentally retarded workers.

One of the original vrogram objectives is to break down stsrectypes on
the part of prospective employsrs, and this is happening. Another
unforesesn resuli is an increasing awaresness on the part of mental
retardation agency persomesl a3 te the capabilitiss of their "clients”. On

everal occasions & vocational rehabiiitation ccunselor or an agency dirsctor
has said to scmeone on the Job Path staff that he/she never dresmed a

particular individual was capable of doing a certain task, or of holding

Merlketing & Job Development Activity

Since June, approximately 300 companies have bean contacted regarding Job
Path. Many smployers have resporded positively to the program although
not all are able to utilize the services of Job Path trainses. Some
gmployers cannot or do not wish to be involved in the Training aspect of
the program, Wt are using Job Path as a referral source irom which to

recrult job aonﬁlca_t Thig was the situation wifh the Singsr Company

Eoty

which, as mentionsd previcusly, hired a Tormsr vrogram participant to i1l

an opening for a mailrocm clerk.

4 -

Initially, the job developer sent z marketing letier to employers in order
To introduce them to the program, but whenever she followed up with a
personal visit, the smployer asksd to see a brociure. Therefors, during

the first month of operaticn, Job Path had a brochure designed. This



brochure (Attachment B) has since become an irdispensable marteting tool.

In October, Job Path held a seminar for vrospective amployers at the Ford
Fourdation. (A secord saminar is being planned for February, 1979). The
Vice President of Persomnel of Chemical Fank ard the Manager of the Mail
Order Department of the Metropelitan Miseum of Art made presentations
describing thelr companiss' involvement with Job Path. Their enthusiasm
helped convince Irving Trust Company, United Parcel Service, WINS Radio,
and J. C. Penney Co., among others, that they too should employ Job Path

trainess.

December, Job Path was able to obtain 2 public service anncuncement on

1
TS Radio. This spot is aired severzsl

st

imes a waek.

ct

As a result of these marketing technicues, word is spreading.
Bmployers in the private sector have bhegun to contact Job Path to requesc
information abcut the program. (Current ard prospective private sector

employers are listed in Attachment C). :

Job Path training positions currertly inciude the following: assemblers,
cafeteria workers, file clerks, general office clerks, mzilrccm clerks,
messengers, micrefilm clerks, packers, porters, pullers, reprographic
clerks, stock clerks ard truck loaders. Future openings are expected to
develop for: safe deposit attendants, pages, ard dietary aides. At
oresent Job Path does not have encugh maruifacturing positions to mest The
needs of blue collar cardidates; therefors work site development will be

stepped-up in this area,
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Objectives for the Next Cuarter

In the next quarter, Job Path's primary objectives will e to maintain a
constant enrollment of 5C trainses (25 public sector ard 25 private sector),
while placing many of these mentally retarded workers as possible in
permenent rositions. In addition, Job Path will attempt to develop mores
vork sites involving manufacturing and assembly work, since many mentally

retarded people are proficient in this area.



MONTH - DICEMBER

WORKSIPE,
Vera Instlitute
N.Y.C.-lH.R.A,
N.Y.S. Department
of Housing &

Comunity Renewal

ASM Leabherlines =

N.Y.C. Department
of Corrections

N.Y.S. Department
. of Insurance

Metropolitan Museum *
of Art - Mail Order

Ipleure Cheese Shop *

N.Y.S. Department
of Imployment

Vera Institute =*

SIARTING

DATE

12/6/78
10/1/78

10/12/78

11/1/78
9/5/78
10/12/78
9/18/18

12/ 4 /78

9/5/78

11/6/67

- PARTICIPANTS

JOB PATH i
REFERRAL .
DUTIES RESIDINCE AGENCY
Messzenger With own family B.C.R.M.Dy
Microfilming  Group Resldence B.C.R.M.D.
: -~ Broolklyn & B.B.C.S.
Messenger/ With own family 1.C.D.
Mailroan - Queens .
paclkaging with own family ACLRMD,
~ Brooklyn
messenger with own family *Ed.S,
- Brooldyn
messenger/ with owr Family 1.C.D.
mallroom - Brormt
Ovder 1ives Indeperd- H.B.D.8.0,
processing ently - Bklyn
general pame same
helper .
messenger with owil family LR :T
. - Qlteens
mm:mdmw, Hame Bame

clerical

Attachment

A

DATE OF
BIRTH

" o/21/52 (26)

10/2/54 (2h)

9/12/55 (23)

3/27/55 Nmuv
h/9/59 (19)
6/211/58 (20)
772704 (3h)

Banle

1/21/58 (20)

bame

[FINANCIAL
INFOIMATION

m-m-H-
m-m.H-

m— MQG—M. ws

same



MONI'H ~ DICIMBER

WORKSITE
N.Y.C. ~ ILRLA
u.p.g. *

N.Y.C. Department
of' Correctlons

Chemical Banlt *

LY. 8.
LMULDLD.
N.Y.C. Department
of Correct:ions

Chemleal Banlc *

Chemlcal Banle *
N.Y.C. Department

of Correctimas
Metropolitan Museum =

of Art — Mall Order

N.Y.C. Department
ol Corrections

*

AGS Canputer

SIARTING

DATE

Mo\ h/78
12/18 /18
9/5/18
11/13/18

10/16/78

9/5/78

11/13/78

11/30/78
9/5/78

9/18/78
9/5/78

12/11/78

Jop PATH - PARTICIPANTS
REFERRAL
JTIES _:.w.m.umHUm»am © AOENCY
Microfiiming with own family  F.EGGS.
~ Mantattan
Clerical pane pame
ma{lroom with owr family  1.C.D,
« rooklyn
clerlcal/ name bame
messenger
clerical/ iiven independ- ik
megeenger ently (marrded) I .ﬁw?m.
- Qleens )
clerical/ with omn family  U.C.P,
fi1ing - Brooldyit
fiiing same fahe
mailtoan ??: o famlly  AJLILGC,
e ZaTRN ~ Broofciyn
clerical - with o fanily  ACLMD.
(Xerox) ~ Brooldyn
packaging ‘wlth own. family ARG
- Queend
messenger 1ives dmiepend-  B.00LM.D.
ently «~ (with wife
& child) ~ Bromx
nessenger frame Haina

2/20/53 (25)

Page 2
DATE OF FINANCTIAL
- PIRH INFORMATION
11/1/55 (23) Socinl
Security
gaime |
m\.wo\mm ,.Amm )
. Bame ’
3/1/42 (36)
6/8/56 (22)  8.8.0.1.8,
.. . m. m- H-
" .va.mm game

1720751 (1)
12/21/53 (25) 8.8.1.

Socinl
Seattrlty

9/16/55 (23)

ganie



MONI'H - DICIMEM

YORKSIIE

Metropolltan Migeum *
of Art - Mall Order

N.Y.C. Department

of Thnployment

Nabional Pacvks
Servlice

Metropolltan Opera *
Guild - Mail Order

M.Y.C. Department

of Thployment

Metropolitan Opera*
Julld ~ Mall Order

ASM Leatherlines *

Metropolitan Musedm *
of' Art - Mall Order

N.Y.C. ~ ILR.A.

Metropolitan Museum *
of Art -~ Mall Order

N.Y.S. - O.V.R,

SPARTING
DATE

9/18/78

9/5/18
11/28/78

9/21/18

9/5/78

9/27/78

11/1/70
12/26/78

12/27 /18

9/18/78

11/14/78

+

JOB PATH - PARTICIPANTS

DUTTES

paclaging

Clerical
(Xerox )
Porter

paclaging

clericai

‘packaging

paciagling
paclag ing

Microfitming

packaging

maiiroom/
nessenger

RESIDENCE

with own family
-~ Meehs

-

with own family
~ Staten Island

with owm Tamdly

- Qleeng

With own family
— Manjatban

with own famiiy
- m_wdoﬁuﬂ

with owt Caniily
~ Bronhz
same

Banme

“with o family

« Manhattan

droup Hegidence
~ Brooklyn

with ot Camily
- Brooldyn

RIEFFARAL
ACENCY

qu’ms

A>.:.ﬂ.nu
H.Q.U.

>—=.2-Q.

C.Qﬁﬁ.

U.c. by

Baine
banie

W—Q-:.E.U-

>-w~.ﬁ.-

.—N.Q.zug .u-

1

Page 3

DATT, OF
BIRTH

3/25/51 (21)

8/16/46 (32)
1/3/55 (23)

2/18/54 (2l

5/21/58 (20)

10/5/56 (22)

datie
Bl

1/715/51 (24)

1/28/36 (li2)

1719/58 (21)

FINANCIAL
INFFOMMAT TON

S.8.D:1. D,
.m—ﬁﬂuq-H-

8.8 1,

8.8, 1,

Hane

sogie

m- w. H.

8.8.1,



MONT'I — DICEMIER

SPARTING
Metropolitan Museum*  11/1/78
of Art - Mall Order
N.Y.C, Office of 7/25/78
Deputy Mayor -
Criminal Jushice
National Parks 11/28/18
Service
N.Y.S. - Office of 1o/4/18
General Services
N.Y.C. - ILR.A. 12/20/78
N.Y.S5. -~ Division 11/15/78
of m,nocm_ics
N.Y.C. Department

9/5/18
- of Ihployment .

Metropolitan Museum* 9/10/78
of Art - Mail Order

U.p.8. * 1243 /78

Metropolitan Museum 9/18/78

of Art — Mail Order

JODB PATH - PARTPICIPANTS

DUTIES

——————p,

Porter

- messengelr-

clerical,
Xerox

parter

porter

fessenger

.

general
clerical

glerical
Xerox

Order
procesnning

general
clerical -
rilinhg

paclaging

+

RESIDIMCE

Uroup Resldence
- Staten Island

Gratp llane =
Bronx

with o family
- ot

with ovh family
~- Brooldyn

with own family

dany

with own family
- ileens

with owr family
- Brooldyn

| 1ives independ-

“ently « Brong

fiame

with own family
~ Qleehd

REFFEIRAL
AGENCY

U.c.pe -
MU-H-MU.HUU
m. H.m-cgm.O.

3.8.Cs -~ .
Hollard ,Group
Hane

I E.Q.8.

>aQ-.~.3.U—

>. :-w-m. .
muﬂ—wpz.u-

1.0,

U.0.p.
Baie

0.V.1,

Yege |

DATE O
DIRTH

FINANCIAL
INFORMATTON

12/30/54 (24) 8.8.1,

B/21/58 (20)

2/5/51 (21)

9/10/55 (23)

1/21/56 (23)

8/2/60 (18)
h/1/56 (22)

11/11/02 (36)
Hamea

11/23/19 (29)

.81,
Soclial
Securiby

8.8 1.

3.8.1,

8.8.1,

pate



MONTH - DICIMBEN

VORKSTTE
N(Y,C. - ILRLA,

Mebropolltan Opera *
(ulld ~ Mail Ordenr

Chemlcal Banlc *

N,Y.S. Department
of Labor

N.Y. 3. Department
of Soclal Servlce

JPARTING

DATE )

10/1/78

9/21/18
11/13/78

10/11/78

10/12/78

JOB PATH - PARTICIPANTS

DUTIES

Miorolfilming

pacloging

general
clerical -
filing

Mespergenyy

mailroan

mesaenger/
maliroom

RESIDENCE

with own family
-~ Qieenp

with own family
-~ Manlattari

with own family

.~ Brooklyn

with fosgbter famlly D.C.R.M,D,

- Staten Island

REFERRAL
AGENCY
0.V,R.

H‘QIU.

B.C.R,M.D,

with foster family A.H.R.C.

~ Brooldyn

Poge B

DATE OF
BIRTH

9/9/55 (23)

5/1/59 (19)

3/10/58 (20)

h/723/59 (19)

11/5/56 (22)

FINANCIAL
INFOIMATION

Socdal
Security

Soclal
Securily



30D PATH

~ PARTICIPANTS

TRAINEES PLACED -12/31/78

WORKSTIE DATE DUTIES RESIDENCE AAENCY
Faur Colar * 12/01 /78 mesgenger with ozﬁ.nma»w% Goodwill
Lithograph - Qieens
TRAINEES TERMINATED - 12/31/78
N.Y.S. Mayors 11/6/78 messenger with omn famlly ALILR,C,
Offlce Messenger Terminated § ~ Queens .
Service 11/0/70
Metropolitan Mupeum 9/25/18 arder pame Bome
of Art - Mall Order Termlnated: ' processing
10/5 /78 .
TOTAL PARTICIPANIS: (Seplember -~ December) = ii2
| Total Actlve: ‘ 39
“ Total Placed: . 1 (December)
,Totdl Terminated: _ 2
Total CITA: 19

380 Trainees lpve cccupled CETA lines

*

Denotes private sector employer,

by Clark Ioundation.

A

Page 6

DATE, OFF FINANC IAT,
BIRTH TNFOIRMATTION
12/14/51 (21)

10/6/41 (37) 8.8.1.

Saljaries of these trainees is partially lfunded

o Lo N i



REFERRAL AGINCIES

A.C.R.MD. -~ Association lor Chlldren with Retarded Mental Development

AHLR.C. - Association for the Help of Retarded Children

B.B.D.S. 0.~ Brooklyn, Poroupgl Developmental Services Office

B.C.R.M.D. - Aweau for Children with Retarded Mental Development (N.Y.C. B, of Fducatilon)
B.C.S5. - Brooldyn Bureau of Community Services

F.E.G.S. ~ Federation Inployinent & Guidance Service

I.C.D. - Institute for Crippled and Disabled

31.C.P. - United Cerebrral Palsy of N.Y.

¢

P.I.P.P. - 8. 1.B.D.5.0. - Post Institutional Placement Program - Staten Island Porough Developmental
Services Office (Willowhroolk)

5.5.C. Holland Group Home -~ N.Y.C. Special Services for Children

0.V.H. - Office of Vocational Rehabilitabion

Goodwill - Goodwill Indusbries

Financial Information

S5.8.1. - Supplemental Security Income

S.5.0.I.B. - Social Security uwmmcwﬁw% Insurance Penefits



Attachment C

Private Sector
Companies Currently Working With Job Path

Advertising Checking Bureau, Inc.
AGS Information Services, Inc.
A&M Leatherlines, Inc.
Chemical Bank

Con Edison

Eplcure Cheese Shop

Four Color Lithograph Company
Hudson Printing Company =
Irving Trust Company
Metropolitan Museum of Art
Metropolitan Music School
Metropolitan Opera Guild
Singer Company

United Parcel Service

Prospective Private
Sector Work Sites

AMS Trims, Inc.

Anglers Company

Automatigue, Inc.

Bulova Watch Company

Citibank

Children's Television Workshop
Dollars Savings Bank of Hew York
Louls Frey Company, Inc.

Gulf & Western Energy Product Group
Marsel Mirror & Glass Products, Inc.
Metropolitan Life Insurance Company
Mokil 0il Company

Mutual Insurance Company of MNew York
National Cash Register Corporation
J.C. Penney Company

Pfizer Ccmpany

Plymouth Shops, Inc.

"Touche Ross & Company

WINS Radio

Zauder Brothers, Inc.



