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Does the Devil make work for idle hands? Is a job an 

antidote to crime? Always? Ever? Does it matter what kind 

of job it is? Are some kinds of crime easier than others to 

control through an employment strategy? There are, as I 

will try to suggest, various relationships between employment 

and crime. Some of these relationships are obvious, but not 

as powerful as commonly thought; others are complex but, it 

appears to us, more important. All of them suggest that a 

crime control policy that fails to take account of employment 

variables will miss the mark. Prom my perspective, therefore, 

these joint hearings are important, and I am grateful for this 

opportunity to appear before you. 

Let me explain briefly the nature of the Vera Institute's 

involvement in this field; we conduct action programs to 

test direct crime-averting effects of employment and we 

study the vital but indirect social and cultural factors 

that affect both criminality and employment. Our current 

course of research on relationships between employment and 




















































